745A82/745A76 HT24

Obligatorisk Litteratur

AFS: 2015:4. Organisatorisk och social arbetsmiljé: Arbetsmiljéverkets féreskrifter om
organisatorisk och social arbetsmiljo samt allmdnna rad om tillimpningen av
foreskrifterna. Stockholm: Arbetsmiljoverket

Astvik, W. Welander, J. & Isaksson, K. (2017) "Sorti, tystnad och lojalitet bland
medarbetare och chefer i socialtjansten.” Arbetsmarknad & Arbetsliv, 23(3): 41-61

Evans, T. (2011) Professionals, managers and discretion: Critiquing Street-Level
Bureaucracy. British Journal of Social Work, 41(2): 368-386

Fisher, E. A. (2009) Motivation and Leadership in Social Work Management: A Review of
Theories and Related Studies. Administration in Social Work, 33(4): 347-367

Gjerde, S., & Alvesson, M. (2020) “Sandwiched: Exploring role and identity of middle
managers in the genuine middle.” Human Relations, 73(1): 124-151

Lundstréom, T. & Shanks, E. (2015) Chefer och ledare i socialt arbete: om hur dndrade
organisatoriska villkor och nya ledarskapsteorier kan paverka yrkesrollen. Socionomen
21(3) i Forskningssupplement, nr 23: s. 26-41

Shanks, E., Lundstrém, T.& Bergmark, A. (2014) “Embedded in practice? Swedish social
work managers on sources of managerial knowledge.” Human Service Organizations,
Management, Leadership & Governance, 38(5): 435-447

Thylefors, 1. (2022) Chef- och ledarskap inom vdlfdrdssektorn. Stockholm: Natur och
Kultur

Vito, R. (2019) How do social work leaders understand and ideally practice leadership?
A synthesis of core leadership practices. Journal of Social Work Practice, 34(6):1-17

Wastesson, K. (2024) Learning Managerial Work : First-line Managers’ Learning in
Everyday Work within Swedish Elderly Care (Doktorsavhandling, Link6ping University
Electronic Press)



